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ABSTRACT 
With financial scandals, environmental challenges and social issues, firm environmental, social 
and governance (ESG) performance is no longer to be neglected. ESG performance can be as 
important as financial performance for investors and stakeholders. One of the main factors 
proven in the literature to influence both financial performance and ESG performance is the 
gender diversity of the board of directors. Several studies show that board diversity can be 
associated with financial performance as well as with the ESG performance of the company 
(Nekhili et al. 2020; Ouni et al. 2020; Chams and García-Blandón, 2019). 
 
Although diversity on boards of directors and its impacts have been the subject of many studies, 
the results of studies are not always conclusive when it comes to the influence of diversity on 
the different types of performance. This difference in results can be explained by the fact that 
diversity on the board can be conditioned by a more active and more effective diversity, which is 
the diversity of board committees (Khemakhem et al.,2022). The committees play an active role 
when it comes to board decisions. The significant parts of the board’s work and decisions are 
discussed, prepared and recommended by the committees to the board. Although, the board 
depends on the committees to carry out the respective work and suggest resolutions and 
decisions for approval. 
 
Investigating the influence of committee diversity on board decisions and their impact on 
business is increasingly studied in the literature (Khemakhem et al. 2022; Tingbani et al. 2020). 
However, very few studies have examined the influence of committees’ gender diversity on both 
ESG and financial performance. 
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Therefore, this study investigates the influence of gender diversity of the board committees on 
both financial and ESG performance and the moderation role of ESG performance on the 
relationship between gender diversity on committees and financial performance. 
Our results show that while female representation on the committees is positively related to 
ESG performance, it can be positively and negatively related to financial performance 
depending on the committee. While female representation on the CSR committee has positive 
relationship on financial performance, the same representation on risk committee has a 
negative influence on financial performance. Our analysis also includes the mediation effect of 
ESG performance on the relationship between female representation on the committees and 
financial performance. Despite the positive relationship between female representation and 
ESG performance, the join effect on the financial performance is negative. 
 
This indicates that firms can benefit from more female representation on the committees by 
having a better ESG performance. However, the effect of this representation might not be 
perceived on financial performance in the short term. Our study can help companies, regulators 
and stakeholders to identify the advantages of committees’ gender diversity. 
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